Safeguarding Plan & Additional Details 

1. Have you undertaken safeguarding training?

Yes/ No
If yes, please write the name of the course here:
2. Has this been refreshed within the last year?

Yes/ No/ NA
If Yes, date:
3. What is your Safeguarding plan? 



Are there any other actions in addition to the Safeguarding Statement you're undertaking, or considerations to be aware of, relevant to your project or activity? 


4. Is there further support you might need in relation to safeguarding?


Contact Details
Nominated safeguarding lead (required)
	Name
	

	Phone
	

	Email
	



Deputy child protection lead(s) (optional)
	Name
	

	Phone
	

	Email
	









Declaration
By signing this I agree with everything written in this document and that we are following everything outlined in the Safeguarding Statement and our Safeguarding plan. We agree that if anything changes to our plan or procedures, or if any Safeguarding concerns or incidents occur, we will inform [FUNDER NAME] within 24 hours. 
Name: 
Signature:
Date: 
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Safeguarding Statement

Every organisation, group or activity that involves children, young people and vulnerable adults must adopt
Safeguarding procedures, which sets out ways you will promote their welfare, keep them safe and deliver
activities in a way that protects them from harm.

This guidance sets out the 10 key actions and principles you should undertake when running your activities.

Anyone working on behalf of your project including paid staff, volunteers, sessional workers, should read this.

We will seek to keep children, young people and vulnerable adults safe by:

Valuing, listening to and respecting them.

Recruiting and selecting staff and volunteers safely, ensuring all necessary
checks are made
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Appointing a nominated child protection lead and a deputy lead for
safeguarding, either must be present during activites
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Adopting best practice by the leads for safeguarding undertaking
4 safeguarding training relevant to your activities. Providing effective
management, support and training for staff and volunteers.

Making sure carers, families, children, young people and vulnerable adults
know where to go for help if they have a concern and provide information
about safeguarding if requested.

Sharing concerns and relevant information with agencies who need to know,
6 and involving children, young people, parents, families and carers
appropriately.
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Managing any allegations against staff and volunteers appropriately, having
an effective complaints process and record keeping in place
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Recording, storing and using information securely, in line with data
protection legislation. Guidance can be found at ico.org.uk/fororganisations

Creating and maintaining an anti-bullying environment and safeguarding
9 culture, where staff and volunteers, children, young people and their families,
treat each other with respect and are comfortable about sharing concerns.




